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POLICY BRIEF AND RATIONALE

At Sunmarke School, we know that quality learning occurs when students feel that they are in a
purposeful and peaceful environment. To create an exceptional classroom where learning is
encouraged and embraced, a behavioural expectation is required for all students.

Behaviour for Learning (B4L) is a popular model for outlining behavioural expectations for
students. This model emphasises the crucial link between the way in which students learn, their
social knowledge and their behaviour.

It establishes positive relationships between self, others, and the curriculum. When these three
elements are promoted and nurtured in unison in a classroom, a culture of positive learning
behaviour is embraced. This model helps children develop emotionally and intellectually. B4L
allows students to grasp sophisticated learning behaviours, and it enables them to learn,
participate and interact with others proactively. When these positive behaviours and learning
habits are introduced at a young age, students can utilise the established behavioural and learning
skills to smoothly transition into new learning levels and experiences in life.

Complementary to our Positive Education approach to wellbeing, we adopt a Restorative Justice
(RJ) approach to managing behavioural issues within school. This approach provides an
alternative to the belief that punishment will change behaviour and achieve compliance.
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Instead, a restorative approach helps students to understand how their behaviour affects those
around them and teaches students to repair damage to relationships and learn how to act in
healthier ways. Restorative practices can change behaviour by challenging core beliefs, rather
than simply just managing the behaviour.

Restorative approaches are based on four key features:

e o ra

RESPECT RESPONSIBILTY REPAIR REINTEGRATION |
|

Respect — for everyone by listening to other opinions and learning to value them;

Responsibility - taking responsibility for your own actions;

Repair — developing the skills within a school community so its individual members have the
necessary skills to identify solutions that repair harm;

Re-Integration - working through a structured, supportive process that resolves the issue
and ensure behaviours are not repeated.

Restorative practice begins with recognising students’ rights and responsibilities. Students and staff
are engaged in the development of these rights and responsibilities, and we promote a high level of
ownership by displaying them in every classroom.

To be valued by others To respect others and the environment

To be treated with respect To listen to other perspectives

To be encouraged to learn To support and encourage an environment for
learning

To be treated fairly and consistently To accept and support the schools' standards and

expectations

Restorative conversations, led by teachers will take a graduated approach. Where appropriate,
they may be escalated in line with the school managerial structure. In rare cases, where it is felt a
student’s actions require additional reflection, they may be asked to complete a reflection day,
led by a member of the school’s senior leadership team.

POSITIVE INTERACTIONS

Creating positive interactions in the classroom helps students invest in the value and purpose of
classroom instruction. Students have a stronger sense of belonging and feel more connected to
their teachers, which naturally leads to improved behaviour and engagement.
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When students feel connected and have a sense of belonging, they’re naturally more motivated
to achieve.

Flourish Points are awarded on SIMs for students going above and beyond in demonstrating:

¢ Positive Emotions

¢ Positive Engagement

e Care and Respect for Others
e Community Contribution

¢ Powering Body and Mind

CENSURE OF INAPPROPRIATE BEHAVIOUR

The following staff are responsible for oversight of student behaviour ensuring that the school
effectively records and deals with incidents, and that teachers spot trends in behaviour:

Richard Bishop (Assistant Head Teacher — Secondary)
Henry Craig (Assistant Head Teacher — Primary)
Linzi Hammond (Head of EYFS)

All staff are encouraged to deal with behavioural issues as and when they arise, but they are able
to seek guidance and support whenever needed.

EXCLUSION (KHDA GUIDANCE)

In extreme circumstances where all other options have been exhausted, and the student
continues to cause a health and safety risk to others, exclusion or non-re-enrolment will be
considered by the Principal, and his / her decision will be informed to the school’s governing
body.

The approval of the Knowledge and Human Development Authority (“KHDA”) is required to
permanently exclude a student from the school.

Fixed Exclusion: Otherwise known as a suspension, this type of school exclusion involves the
pupil being temporarily removed from school for a set period.

Suspension cannot be for an undefined period, and it must be for a reasonable period, taking
into consideration the fact that exclusions that extend beyond one to two days will increase the
difficulty for the pupil to integrate back into school life.

When a pupil is suspended, the school must set and mark homework for the first five school
days.

Permanent Exclusion: This means that the pupil is not allowed to return to the school.
Permanent school exclusions should only be imposed if the student is deemed to pose a risk to
other students or staff. Every child has a right to an education, and permanent exclusion must
only be imposed as a last resort.
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Only the Principal has the authority to exclude a child from school. The Principal may exclude a
student for fixed periods, or permanently.

The Principal will discuss all planned exclusions with the Director of Education before they are
communicated to parents and enacted.

If the Principal decides to exclude a child, the parents will be informed immediately, giving
reasons for the exclusion; they will also be informed that they may appeal against the decision to
the school Board of Directors.

STUDENTS OF DETERMINATION

In exceptional circumstances, where a student of determination is unable to understand or
comply with this policy because of the nature of their difficulties, an appropriate range of
strategies, rewards and sanctions will be used.

Students on the Special Educational Needs (“SEN”) register will have their behaviour targets
addressed within their Individual Education Plans. The implementation of proactive strategies,
responses and monitoring will be overseen and managed by the school’s Head of Inclusion
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SUNMARKE CODE OF CHARACTER & CONDUCT

©@ © © ©

ENGAGEMENT RELATIONSHIPS MEANING HEALTH
MANAGING EMOTIONS CARE AND RESPECT BELONGING TO POWER YOUR BODY AND MIND
FOR YOURSELF AND OTHERS SUNMARKE COMMUNITY
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All behaviour within Sunmarke is rooted in our Code of Character & Conduct, as part of Positive Education Model. Teachers/Form Tutors are encouraged to refer to this
whenever possible to reinforce our expectations of a Sunmarke Student. There is a large wall infographic on all floors within the school. It can also be seen in all classrooms
and in the student planner, for quick reference.



